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 Republic Act 10912 or the CPD law was enacted in order to promote and upgrade the 
practice of professions in our country through effective leadership and governance by the 
regulatory agency.  
 
On this regard, policy communication is vital for the success of its implementation. Better 
professional skills and competence outcomes can be realized if not only the implementers, 
but the professionals themselves, well informed of the wisdom, intent, and purpose of the law. 
 
Given the challenges being faced by the PRC in implementing the law, we must all stand to 
help and support each other in order to achieve the full intent of it which is amongst others: 
contribute in the uplifting of the general welfare, economic growth, and development of the 
nation, ANG NARS stand firm that CPD SHOULD NOT BE A BUSINESS! 
 
Being a social welfare policy, the following must be attained: 
 

1. CPD must stop the proliferation of expensive trainings and seminars that have no 
corresponding approval / accreditation by the PRC.  

2. CPD must be used to strengthen IN-SERVICE trainings given by employers to their 
workers, FREE of cost.  

3. CPDs should be relevant and benefit the participant and given at a REASONABLE 
cost. 

4. CPD must be a bridge to legally recognize certification or specialty learnings 
programs previously taken by the professionals. 

 
Implementing rules and regulations, operational guidelines, and issuances were released by 
the PRC, and yet, CPD left a bad taste in the mouth off Filipino professionals. Thus, we find it 
totally called for to implement the law first according to its provisions, to wit: 
 

1. FREE: It must be mandated, instead of encouraged, that all government agencies to 
provide free CPD programs to their employees. The PRC Memorandum Circular No 07-
2017 all government agencies can apply as CPD providers without paying application 
fees so as they can offer CPD programs for free.  Also, all institutions and employers, 
may it be private or public,  must be mandated to be an accredited CPD Provider  as 
well as their employees development and career progression programs so that all 
their IN-SERVICE trainings  should be given in-house and without cost to their 
employees. 

2. SPECIALIZATION: The PRC must first promote the general welfare of the 
professionals. Thus, it must first focus on accrediting the previous trainings, learnings, 
and education acquired by the professional before the enactment of the CPD law and 
give it corresponding  CPD units in order not to waste the resources and money spent 
by the professionals payment of these learning programs absent the accreditation of 
the PRC. 

3. CONFLICT OF INTEREST: The members of the CPD council, including the 
organizations and their officers, must not be allowed to be a CPD provider UNLESS 
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they give for FREE.  In order to effectively monitor and regulate the conduct of CPD 
activities.  

4. PROVIDER & PROGRAM ACCREDITATION: The PRC’s costly and tedious 
accreditation process, as well as the unknown parameters in giving corresponding CPS 
units for each programs as this may lead to various forms of abuses, such as expensive 
CPD Program offerings.  

5. OVERSEAS WORKERS: The CMEs taken by the  Filipino professionals working abroad 
must be given corresponding CPD units , at no cost and at the most convenient 
manner. 

6. ACCESSIBLE RENEWAL OF PRD ID PROCESS: The process of renewal of IDs must be 
accessible to all at the most affordable manner. Transparency in the process must be 
made known to all professionals instead of just bringing down a policy they can’t 
understand. 

7. EXEMPTION: Expressly exempt the senior citizens and the non-practitioner in 
complying with the CPD program. 

8. COMMUNICATED EXPECTATIONS: All policies and guidelines must be communicated 
and discussed to the professionals for free so that latter may fully comprehend the 
results of their actions, just like the UNDERTAKING CLAUSE, in the renewal process 
that creates a buzz amongst circle of professionals. 

9. SELF-DIRECTED ACTIVITES: Individual application under self-directed process must 
be made accessible and free to the professional-applicant. 

10. ACCREDITATION: The accreditation of CPD Programs must show a clear cut on how 
the specific program earned the required points in the table of activities. There should 
be a mechanism or a diagram on how to submit certificates for CPD units to be 
counted.  

11. MONITORING & REGULATION:  The CPD Council must impose a strict monitoring 
and regulation of the providers activities.  The Council must prohibit the inclusion of 
the applied CPD units to their program if the same are not yet approved.  

 
The battle for proper implementation of the law goes on. For professional HEALTHWORKERS, 
CPD MUST ensure SAFE PATIENT CARE & QUALITY HEALTH  CARE. Let us find solutions 
together. 
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